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Noele ' Krenkel" , . - • 

Committee on the Role an^ Status of VJomen 
American Educational Research Association 



The data found In. this report is- pa^'t of a study under- 
taken by tJie " Committee ' on the Role and Status of Women for the 
American Educational Research Association during its f^^rst year 
of operation, 197^- The purpose of this report 1^;^ through 
exainining activities of women's committees in a -sample of other 
professional associations, to provide information 'to AERA's com- 
'mittee on wotoen *'i>yhich would enhance the effectiveness of its 
, actlYlties . . ' 

Associations exfamined include the American Ant'qropological 
^"^A|s!)clation (AAA), Aherican Associationj f or^ t'iie' Advancement of 
Sciehce (AAAS), American 'Association of 'University Professors 
(AAUP), American Personnel and Guidance Association (APGA), 
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Ameijican Politipal Science Association (APSA) , American Ps_y.cho- 
logical Association (APA), American Sociological Association 
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(ASA) and the National Education .As'^sociation (NEA) • Ihformation 
on our ovm associatipn^^American Educational Research Association 
(AEFJi) i is also included. ' ' • / 

• It is hoped that the data within this report ' v;ill give"" the 
Corjnittee on the Rol% and Status of Vfbmen assistance in deter-- 
mining futur>e actjivities 6f the committee and suggest recon- 
mend^itions to be enacted ^to policy by AERA. 
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' * ' Gathering of Irjformatlon 

. Questionnaires were mailed to ten (10) professional* associ- 
ations * All que'S-tro^nTiairss" vTere returned, though two vfere elim- 
inated from this repqyt : one because .the association's relevancy 
to ilSRA v^as questionable; and the secondi'jbecause the organization 
is not legitimately classified as <a professional association. 
Thus 3, the data from . eiglat .associations: is reported as well as ^ 
^ data available from AERA- Respondents completing the question-- 
naires were either chairpersons or straff for women committees, 
or chairp ersons of independent women caucuses. In one case a 
staff person not associated with , either the committee or the* caucus 
responded, ^ • ' - 

Questions were asked as to the membesr^hip count of the associ- 
•ation by sex, the existence and length of existence for' the women's 
committee and independent women's group, availability of studies 
done on the participation of women within the association's affairs 
and the status of women withiri the profession, and policy state- 
ments enacted by the association on women's issues. Respondents 
were also asked to designate the person to. whom inqoming* calls 
Qr .correspondence on women's issues are referred. Documents were 
alsp ^enclosed by the respondents on studies and policy undertaken 
by the associations. 

II. Statistics on As soci at icon's 
, * Membership., Existence of Wom- 

. en-'s' Groups, Policy Enact^ment • 

and Availability of Studies 

Columns 1-3^ Table I, display information given on member- 
ship count with male and female breakdowns vftxeve available. 
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Colurms k and 6 indicafe -whether the association has an offici'al 
women"s coranittee ,or a resembling committee , and an independent 
women's pressure group, respectively. Columns 5 and 7 indicate 
the existence, in years, of each of these groups. The w-ork status 
and hours of the person receiving incoming calls and correspon- 
dence on women is indicated in columns 8 and 9. Columns 10 and 

11 indicate whether or not the association has undertaken studies 
on the status of women in the participation of association affairs 
and the status of women in the profession,, respectively. Column 

12 indicates whether the association, has enacted policy on women's 
issues and column 13 specifies other subgroups on. women existing 
in the association. . - r * v 

) Every associatioh examined had some official body which was 
delegated the business of addressing itself to v/omen^s issues. 
In two~thirds of the associations 3 these groups exis;ted for three 
or. more years. (AAUP's Committee W on the Status ^of Women in the 
Academic Profession is a reactivated committee^ resuming activity 
after h2 years of dormancy. It was first established in I918) / 
Of the remaining committees, one-third are two years or younger 
in age^ the AERA's committee being the youngest with NEA and APGA* 
following. 

All of the professional associations had independent women^s 
pressure groups. (The first women's caucus v^as formed in the ASA 
during the^academic year I968-69). Oltman^ had observed that 
generally, the action of independent groups of women activists 
v/ithin the professional associations resulted in the formation 

■••Oltman, Ruth r4; V/omen In the Professional Caucuses. Amer. 3ehav. 
Sci. , Vol. 15, #2, Nov, -rrec/ 1971, ?g 28±-303. 6 " 
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of official women's commit tee p "and that these Independent groups, 
co^T^sed usually of the more liberal menbers, continue to function 
as a pressure' group o'nce the official women *s committees are 
formed. ' Oltman also observed that usually there is much- inter- 
^action between the .independent groups and the official committees. 

For most associations, inpoming questions and correspondence 
on women issues ar^ handled by paid staff persons. For example*, 
AAAS has an Office of ' Opportunity in-Science with both a director 
and a .paid staff assistant funded qy AAAS. An .intern is paid 
through outside funds. ' This pffice handles both women and minority 
issues. AAUP' refers its auesfions to the paid Associate^ Counsel - 
who also spends time on other Issues as collective bargaining. ^ , 
APGA refers its incoming questions to the J^oject Director of 
the Sex Equality Guidance Opportunities Projectl This project^ 

, is funded by the Office of Education and "^talTf^^ with three persons. 
APA funds a staff liaison v;ith the Committee on Vfomen in Paycho- [ ' 
.logy. ASA funds an Executive Specialist for both minorities and 

^ womenj a method similar to aAAS. NEA usually refers iWquesti-pns 
to the Assistant Manager of Ifuman Relations. ' .Th? remaining^ '> 
three associations refer their Incoming palls to the ♦chairs of 
the official committees - volunteers. 

All but one of the associations had undertaken an exarination 
of the participation of women within their association's affairs; 
APGA being the exception. Only two of the nine associations • had 
not undertaken an exarfii nation of the status .of v;omen v/i'thin the 
profession: AAAS and APGA.'^ AAAS has over 280 affiliate societies, 

'some of which have undertaken studies on the status of v;omen in 
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their fields. ^ \ . 

All of the associations have ^enacted^ policy /on women ranging 
from a few policy statements* for sonje asso6ia,tions to a volixminous 
amount for others • \ 

' . ^ Over half ^of the associations, have other official groups / 
addressing themselves to women: AAUP has state and local cornmittees 
on women as does MEA. APS A has regional committees ofi women. 
APA has ,a division on. the Psychology of Women, and AERA has a 
Special Interest Group on V/omen and Education. 



'II. Contact Persons, for Incoming' Que stiotta^ 

Official Wom.en's Committees, and^Inde|)end- ^ - 
/ ^ ent Pressure Groups \ ^ 

' ' Table Ilpresents the names and addresses for each association, 

the names and addresses for persons receiving^ incoming questions, 

the contact' person for the official women's committee, and the 

contact person for the independent pressure group. ' 

III. Stated Purpose for Official V/omefa'-s i 
Committ^ees or Resembling Committee i 

The following stateynts capsulize the purpose of some of 

the various committees alleged' from respondents : 

AAAS, Committee on^pportunities in Science : "to IMPIjEMENT 
AFFIRMATIVE ACTIOif for V/OMEN and MINORITIES in the 'science 
field. " ■ , . • ^ 

\ \ 

AAUP, Committee on the Status of V/omen in-the Academic 
Professi on: "to SURVEY LITERATURE being developed and 
MAINTAIN a CLEARINGHOUSE of information on studie^s/ and 
reports . . * . • , * * * 

r ^ 

AERA, Committee on the Role and Status of V/omer?: "to 
DESCRIBE THE STATUS of v;omen in educational research 
and to MAKE REC0I4?>If;NDATI0NS for the attainment of their 
role as fully enfranchised menbers of the educational 
research profession." 
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• APSA>- Committee on the Status'of V/orn.en'ih the Professian r 
"CO recommend ways of, ENHANCING the PROFESSIONAL ^'OSITION 
of women and of ENCOURAGI.% V/OP^N TO ENTER the profession." 

NEA , Wom&H-^s~RjrSh-t-&-T-a5^c-^orce : "to RECOr#END POLICY; to ' 7 
GATHE^EVIDSNCE to support recommendations . " ' - * 

t * 

^ The stated purposes of -NEA and AERA are quite similar, fo;c 

they both see tv/o essential components: gathering evidence on. 

rhe stat<fs of^j^men and making recommendations "for policy to 

enhance women's, position. 'AAUP's committee has a more educational 

task, with an emphasis on retrieval of information on^ studies 

» 

and reports. AAAS is concerned with both women' and .minorities • 
APSA is concerned not only with erJiancing the professional position 
of viomen V\xt of encouraging women to enter the profession. 

-IV. A Sampling of Activities*' 
y/ Qf Women's Committees 

Table III summarizes a sampling of activities undertaken by 

the various women's 'committees as indicated by responhents and ' ' 

organizational literature (APGA, ASA, NEA are not examined):. V 

Table III 

Sampling of Activities of VJomen's Committees 
In Professional Associations 



AAA, Committee on the Status of V/onen in Anthropology : 

1. collects information on status of women- in anthropology ; 

2. diseminates- information on status of women in anthropology; 

3. refers sex discrimination complaints to proper, agencies^; 

4. publishes roster of women in anthropology. ' ^ . • 

AAAS 3 Committer on Opportunities in Science: 

1. delegates programs/activities to staff in Office of 
Opportunities in Science, e.g., maintaining roster of 
women and informal vitae file; 

2. makes recomnenda'tionS. for resolutions ^for organizational 
action; 

3. recommends v;ome:n to advisory committees. 
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1, 

« 2 



AAUP, Committee W on the Status of Vfonan in^ the Academi c' Profess'-t on r' . 
reviews existing AAUP policies a,nd guidelines' to assure ' — 
equal opportunity for academic opDortunityj_:e_.:g_.' , _anti^_ 
nepotism, paternity leave, part-tine appointments/ etc.T 
examines participation of women in AAUE affairs (officers 
staff, council, nominations, elected' members , nat'l com- ' 

M^Jr^nN""^^"^ ^ series sampling o^'-every five years 

(.igio-70 ) • 



5 



,6. 

8. 
9. 

10. 



•v/omen in aca- 
the academe 

and EEOO' to *keep in touch 
programs of the^e agenciei 
on the Move funded by 



serves as clearinghouse for inforrr.ation on 
deme for p-ersons both Inside and outside 
community; 

acts as liaison with 0CR in DHEV/ 
with developments in enforcement 
compile-s data' for Academic V/omen v... one r^wvc iun 
'Russell Sage Foundation . Ca study whi-ch describes .status 
of women , students l,n ^higher-education, analyzes reports 
on status of women in academic profess-?.on and discusses ^ 
efforts to change statup);- 

jgpnitors- antinep^tlsm rulings; ■ , 

establlshe's regulap communiQations" with known Cofiuni-ttee^ 
W's at state and loQ_al level; 

conducts workshops at -annual meetings;- ' ■ . ' 

works to Identify and propose ways of dealing with issues 

of special concern 'to women in graduate education; 

makes annual reports to membership through AAUP Bulletin. 



AERA , 


Committee on tha Role and Sti 


itixs of Women: 


t " 


collect,s information qn stat^i 
research: ' * ' \ 


Asf pf \^omen in 




educational 

• ( 

collects information on status and activities of women»3 
committees in other professional organizations' to pro- 
vide additional ^ata from which to d&rive ideas for ' 
activi'ties and association policy; . • ' 

collects Information on partlbipation. of women within 
AERA association affairs; , . * . 

recommends policy to association^ pertaininj 



to women, 



Committee 



maintains 



on the St atus 
ro'ster 



of V/omen in the 



T ■ 

Profession 



7 

8, 



B. ro'ster of women in political science; • 
r^com^nends wom^ for .positions ; 
slirveys the status of women graduate students; 
surveys -the status of v<onen. ?oj4»-graduate professionals 
m, the di^ipline* ^. 
piSrtlcipates in I.nternatlonalNi-/oDer: ' s Year; 
reports activities on 'a regular basis in membership 
nev/;s letter; . ' 

maintains liaison with regional- associations ; ' y 
collects data on participation of ',;omen in the associaClon 
affairs. . • . 
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APA, Committee on Women in Psycholoo;y : • 
/'I. monitors position of women in psychology-; 

2. acts as Resource for women nominafcions to boards and 
committees; 

12 



..•.3. acts as catalyst for change in various programs^af A?A; 
surveys women membership for concerns, e.g., Inte.rjest . in"''- 
the creation of a division on the Svudy of womenj 

5. provides information on grievance procedures to; women 
v;ho desire assistance; - ' , 

6. ''watchdogs" APA' v;ith respect 'to wor.en's status;.' 

7. identifies areas of p'ossible concern for other 'boards and 
committees; ■, . 

8. distributes a roster xif vjomen *in psychology; 

9. distributes a biographical directory pf women in pscyhology- 
10. maintains a talent bank for resources to boards-, etc. 

o 

From examining Tablg'III at least one of the groups is doing 
one or more of • t^jp following: 

. ^' '1- collecting- informat^^on on the s^tatus of wom^n .in 
the profession;' ^ ' * . ^ 

2. collecting, inforjnation on' the participation ©'f women 

in the association's affair^; 
3- actirgas. a .clearinghouse for information on women in 
' . ^ proi^ession; \ ' 
\ H. surveying women membership for concerns; 

5. making annual reports to membership; 

6. maintaining rdstdr of women in profession; 
7- delega,ting activities trd staff;" ' • 

s 8. reviewing ex^lstihg association policy and guidelines 
^P^i-^^^ sex discrimination; 
9* making recomniendati'"ons for policy- 
10 • monitoring g^^Sffams aimed at rectifying sex discrimination; 

11. actirig as ©ST^lyst for change in various association 
programs; . • ' 

12. providing asrsistanee to women in graduate education; 
. 13 • -providing information on grievance procedures; 

14. recommending v/onien for positions; 

15. refering sex discrimination complaints to proper agencies* 

16. raaintainSLng liaison with govern agencies and other 
-^"^ ^ . v/omen's groups; . - " • 

' 17. establishing commurlfications with association's subgroup*- 

18. conducting .workshops ; - ^ 

19* participating In International Wor.en's' Year. 

* ^ 

V. Studies/Documents on, Participation . 
, ^ of Women in Association's Affairs 

Association^ ^would be in an embarrassing position to repri- 

mand educational institutions and other er.ployers for not inpuoving 

the status of v/omen, while the associations themselves shov; a 
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smaller .proportion of women participating in the structural 
positions of the as\o'ciation than women represented in the 
total membership* . ' , 

Table IV lists studies/docuri^nts and rosters coirpiled by \ 

t 

the women's committees which address themselves to the par- 
ti<y.pation of women in the association's affairs. (Rosters 
usually serve , as a referral system for appointment sV^rx boards, 
etc . ) 2 ' , ' 

Table IV 

* Sampling qf Studies/Documents on PaiiticipatJion 
*of V/omen in Association's AffaSrs 

AAA : 1. Project in progress .for assessing participation of women 
in association's structure ;^ 
2. 'Roster of Female Anthropblogists ' (AAA, $3). ^ 

AAASrl. 'Roster of Women and r4inorities in Science 

2. Office maintains informal vitae file and a card" file 

of about 200 persons v/hich is used for recommendations 

to advisory committees and panels; 
3- Projected that the 1975 April issue of Science will 

summarize the activities*'.pf the Office of Opi^ortuni/bies 

in Science and will include data on the participation 

of women in the association's structure* 

AAUP: l.A.S. Rossi', 'Report of. Committee V/, 1970^71. -AAUP ^ 
Bulletin . (Suimner) . pg.^ 215-220. ; 7 



AERAi 



1. '^Policy to eliminate inequities in the status' of 
women within AERA and educational research" (to be 
released) ; 

2. k. Brown. Participation of women in the 197^1 AERA 
Annual Meeting, Educationar Researcher , December 197^/ 
pg. 14-16; ^ . ' . 

•3» "An informational paper on activities of v;omen's', • 
committees in a sample of professional associations." 
(to be released); ' \ ' " " 

Survey of AERA members including officers, commi'tteee, 

etc. I (to be released). > 



APGA: no studies 



ERIC 



APSA: 1.- Third Edition of the Roster of V/omen Political, 
Scientists, (APSA, $2:50); 

2. Victoria Sc^iuck. Femina Studens Rei Publicae:; ^fotss 
• on her professional attainments. . PS, Spring 1970,- 

, pp. 622-62^; ' — 

3. Committee on the Status of V/omen in the Profession. 
-Final Report and Recommendatfions . PS,- Summer 1971, 
Vol. IV, #3, P: ^61; "T 

4^; Ana Pinifter. The professional status of Women po- 
. liti«fal scientists: some current data. PS, 1973, 
pp. ^06-419. ' — 

» 

APA: .1. Report on the Task Farce of Women in Psychology (A?A); 

2. 1-971-72 Roster of Women in Psychology (APA); 

3. 1973 Biographical Directory (APA); 

4. a talent 'bank is malhtained in order to appoint women 

t-o APA's publication edi?t3brsijips , "boards and committees; 

5. Monitor, 5, #3- ^ • , 

ASA : 1. The Status of Women in Sociolb^^^,8-1972 (ASA); 

NEA: 1. /Task Foroe and 'Committee Report;'s 1^73>i7U , Fifby-third 
. , Representative Assembly o^* NEA, 1974. x \ 

■>^.' - 

Upon eiaminlng some of the data avaiiable, figures show that 
women are usually undecrrepresented in association's affairs* when 
compared with the -percentage - or* expected frequency based on female 
membership. ' _ ^ ^. / 

s AAUP. ' Rossi- states that women have been very poorly rep^v> ' -r 
resented in the AAUP structure'. Committee W, undertook a s ^:at■^Lsti^^^ai- 
summary showing women representation among offices, staff, council 
nominations, elected council members' and national committees 'by*.' 
a time series sampling every five years Trom the period 1916^1970 • 
At most tv/o women have appeared among the officers or the stsaff « 
of the.^ Association In any given year. The percentage "of -v/orien 
among elected council members of ths committees has rarely ^ exceeded « 
ten per cent. Table V shows 'the representation of women in the 
AAUP structure for the year- 1570. ' . 



2 . • 

. A. S.. Rossi. Chair. Report of Committee W, 1970-71, AAUP 
Bulletin , Summer 1971'j P 215. ^ ' 
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Table V 
Representation of \lomen in 
AAUP Structure, 197o3 

Female - 



Officers 
Staff 

Nominations for 
Council 

Elected Council 
Members 

Nat^l Committees 



N- % i Base N 




5 ! 


1 




■ ^! 8 


■-60 


•• f 


30 


1 9 


186 • 



AER£'. Generally, figure^ for partlc:^pati<3n of women in 

AERA affairs show (with a noticeable exception for Special' / 

Interest' Group program chairs) an underrepresentation of women.'* 

Nominations for office .in 1975 (president elect, divisional vice 

presidehts, member at large, divisional secretaries) show the 

Selection of only one woman out of twenty-one po'sitions and that 

position was for a divisional secretary'. 

. ' ' Table VI 

Participation pf Women in 1974|AERA Annual 
Meetings and as 'AERA Special Interest Group 

Leaders^ ' 

Female 



Male 



% 



N 



N 



Expect- Differ - 
ancy ' -• ence 



% 



N 



Program Proposal Revie'.vers 
for Division 

Invited*^ Addr,ess. Presentations : 
Association Sessions ^ 
Divisions Sessions 



if 



/ 



N 



77 ..171 . J 23 52 



25 



6 
23 



' 5 
2 



Ibid 

''Br 
or 




S^r'ovm, H,V. Participation o£ v;onen in th^ iQ7/i appa okiv^,,<vt 
: meeting and as.AE;RA Special^ Jnterlst'-groUp Eeade^s Edm^^M 
^ Researcher . Uec^lSjH, p ll\ll6 i^eaaers^, Muca..i 



onal 



16 



N 



N 



N 



Invlt'ed Symposium and Total 
Meeting Participation 
Chair 

Participant 
• Discussant ' 

Leadership Positions In'AERA 
Special Interest Groups 
^Chalf 



- ' . y 




j 1 






■ 0 


1 1 


} -1 


• U16 


G 




'. -if 




0- 


1 


-1 


■ ■! . 1 


-1 


» 


■ 


j 

5 1 


8 . 


- 3 


' . 6 


.••0 i 






0 


' -1 i 




i + « 


Hi 


• • 20 .{ 


8 i 


, +12. 


0 ' 

W 1 


( 1 


1 i 





^ CoChair 
^.-'*3ecy/Treas 
Prag Chair 
Prog Co. Ch 



APA. APA examined the partlcipa'tlon in the association's 

6 - 



structure for^the years 1'969-1973 



Table VII 

Participation of V/omen in Associatiorfis 
Affairs for the Year 19737 

' Women ^ • 

Expected (23^) 



Men 



APA Council of Represtentatives 90 



Members of APA Continuing 
Committees and Representatives 
to other Groups 

APA Ad hoc Committees, Task 
* Forces and Commissions 

APA Standing Boardis and 
Committees 

Percentage of all govern-^ 
in^ units combined 



101 
90 



86 
82 



% . N 



minus 
Observed 



16' 17 

I 
I 

14 'l7 

V 

22 26 
^1 23 
18 



-n 

-9% 
-1% 
-2% 



ASA, 



In the 66 year ol'd history of ASA only two women have 



been president. Until 1970 , no women held elective office. The 
data collected by ASA shows that few .women are nominated for office, 
thus making it ^dirficul^ for women to gain -elective offices / ' 



^APA Monitor y 5, No. 3 



Ibid, 
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An ASA report examines the participation of women iri the associ- 
ation- for the years- 1966-1972.^ The latest figur^es- are mors 
encouraging 'when compared to these of other professional ^soqi- 
ations, though women participation is still low iri Constitutional 
•and Standing Comiqittees . 

' ' ^ . Table, VlII , * ' ' ; 

ASA Committees and Elected Officers, 1972^ • 



cf 



Base Expected (15^) 
N N minus Observed 



Elected- Officers and Council 
Elected Committees 
Council or Pres. Appt.' 
Editorial Boards 
Elected Section Officers ' 



18 
16 



5 ' 18^ 

5 , 27 
36 ' 195 
20 123 

i 

6 67 



+2 
+1 
+3% 

-2 



Table IX • 
ASA Committee Members, 1968-7ll*^ 



% 



N 



Exp. (15^) -' Obs. 



Constitutional & Standing Comm. 5 
Ad Hoc Committees ' 12 

Table X 



30 
23 



* Participation 'in Annual 'rfeetings . ^ 
of the ASA, 1972-^^ ■ ' " 



Tot,al participants - >^ 

' ■ ' \ 

Total session organizers 
Total session chairo erson 



%_ N , Exp::, (15 - Obs. 



15 ,1^3 



Ik 



14 



12 
17 



, 0 

-1% 

-it 



8 



The Status of Women in Sociology. ASA, 1973. ' 



^Ibid 
10. 



H 



Ibid 
Ibid 



18 
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Table XI 

Women Authors in T^;o Leading Sociology 
Journals, "l9£l-T2 (Amer .' $^c/, Rev. '& 
Amer. J. of Soc'. 



Exp. (15?) - Obs. 



all v;o.men authors 

single and senio?^^ 
women authors 



I 



-3.52 



11.5] 79- 



"NEA. Although women represent 67% of the membership of ITSA, 

thefy are greatly underrep re seated in NEA governance, both, in 

elected and appointed positions. Staffing patterns 'of NSA and 

l^ts affiliates also reflect ^n underrepresentation. of women. 

Women represent kQ% of the NEA professional staff -and only 29% 

Of the management staff, yet they comprise 675? of the membership. 

'Table XII 
V/omen's Representation in the^ NEA 
and Affiliates, 1973-7^1 ' 



N 



Base 



Expected 



Expected 
minus 




Goyernance 

Executl^ve Committee 
Board of . Directors^ 
Chairperson"' Standr 

ing Committees 
Members^ Standing ^ 

Committees^ 

Chairpersons; 'Appt. 

Committees 
Memb.ers , Appt . Com . 

Staff . 
-Executive 
.•Management 
Profession'al 



26 



•ill 



29 
1»0 



31 



Affiliates 
Goyernance 
.Staff - , ■■ - 

Exec. Sec. (State Assoc) 
. Manag.l^Prof . Staff 

■ -. (State Affi.l. ) n 
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13 



1 28 


' y 

10 
i 107 


1 

6 

. >67''. • 


1 • 

-2 ■ 


1 


5 


3 


- 2 


! « , 


25 


16 

- 13. 1 


■ -10 




137 • 


67- 


- 8 
■-26^ 


2 

■ 2'3 
-67 


18 j 
80 i 
167 


12 \ 
61 1 


-10 

-38^ 

-27^ 


' 17 


52 ! 


67.'^' j 


-36^ 


]_ 


52 


. 3^ 


-33 




440 


67 ' ; 


-56%. 








■ < 

i 



Sa^iS.rgS8S.^..S°Witte?..RSS°rts...;g73-71. Presented to the 53rd 



•VI. Studles/Docunenta^^ on Status 
of V/omen in the Profession 



. Table XIII lists a sampling of studies accomplished by the 
Komen^s committees on the si;atus of women within the association's 
profession. ^ 

Table XIII 
Sampling of Studies/Document^ on Status 
of V/omen within Profession 

AAA: 1. A study has been completed titled "Sexual stratification 
in academic anthropology"-/ 



AAAS: n 



10 studies from AAAS; AAAS has 280 affiliate societies, 
gome which have produced such documents, e.g., the Amer- 
ican Physical Society, American Astronomical Society, 
American Chemical Society, Ajuerican Society of Bio- 
logical Chemists, American Society for Mcrobiology , etc. 



AAUP: ^1. A. Caswell Ellis, Chair, 'Preliminsfry Report of Committee 
on Status of Women in College & University Faculties, * 
AAUP Bulletin . Oct . . 1921, p. 25; 
2. Rossi, A.S. & Ann Calderwood. Academic Women on the Move > 
Russell Sage Foundation, 1973. \ 
• * 
AERA: 1. "Participation of women in the educational research 
community," (to be released); 
2, "Role and status of v;omen in training Institutions and 
as employees," (to be released) 



APGA: none 

•* ' 

APSA: 1. P.E. -Converge and J.M. Con 
as students and profession 
Summer 1971, Vol. , '#3, 

2. Victoria Schuck, •Women in 
liminary observations, * PS 
pp. 6^12-653; ~ 

3. Victoria Schuck. 'Some cor. 
in political science and o 
Vol. Ill, #3, (Summer 1973 

^. V'omen in political science 
APSA Committee on the Sta- 
1969-71. (APSA) 



verse. The status of women > 
als in political science. PS 
p: 328; 

political science: some pre- 
, Vol. II, No. i| (Fall 1969)^ 

:parative statistics on v;omen 
ther social sciences . PS, 
). pp. 357-361. 
: studies and report of the 
us of V/omen in the ' Profession, 



5. Committee on the Status of Women. PS, V/inter 1974, Vol* 



VII, No. 1. 
6. Ada Finifter. The profess! 
scientists: some current d 



cnal status of women political 
ata; PS, 1973rpp. ^OS-^KlS . 



\20 



APA: 1. Report from the Task Force on Sex Bias in Psychotherapy. (APA) 

2. Report of the Task Force 6n the Status of Women in 
. , Psychology. Amer. Psych . July 1973, p. 611; 

3. - Survey of Psychologists in U.S. and Canada. Doc.' #i}63. (APA); 

4. Recruitment of minority group students and women. Amer. 
P^ych.' Feb. 197^; ' 

5. Survey of- Women Members of the APA, 1971-72. (APA);- • 
o. Survey of Dep'ts. of Psych. 1972 & 1973-.-APA, 197^'; 
7. Report of the Task Force on the Status of V/omen in Psychology. 

Sept. 1972. • 

*. 

ASA : 1. The Status of V^omen in Sociology 1968-1972. (ASA). 

NEA: 1. Task Force and Committee Reports, 1973-74. Presented to 
. ■ the 53rd Representative Assembly of the NEA. 



"VII. Policy Statements on the' Status of 

Women Ena^cted by Various . Professional 
Associations 

Table IX contains a. sampling of policy' statements enacted 
by the various professional organisations; 



AAAS : 



AA«UP: 



Table 
Policy States 
Status o: 



1. 
2.- 

3. 
4. 

1. 
2. 



3. 



5^ 



Ccopies sent to affiliate 
support for elimination c 
ships and grants; 
directing AAAS to provide 



IX 

nts on the 
VJomen 



support of equal opporturity for both women and minorities 



s asking for endorsement); 
f age discrimination in fellow- 



. - - .^-^-j Science Education programs 
for ,women^ and minorities and plaqing highest priority 
cm this activity.]; 

directing AAAS to celehrite International Women's Ye^ar 
through appropriate activities. 



culty members not be p 



^ .^l^nalized because of marital 

relationship with anothe/r member of faculty; 
censorship of colleges dnd universities practicing 
discrimir^ation on basis /of age^ sex^^ race, color, 
religion, V national origin and marital status; 
support of; efforts in institutions of higher education 
to eliminate discrimination on basis of sex, race,^etc. 
including siipport of affirmative action efforts and 
re-examiniationi' of salary struc^ture and patter'ns of • 
re t enti on~pAomot i on ; 

recommending\colleges and universities to provide leaves 
of absence to\ faculty members f9r child-bearing, child- 
rearing, and fiamily emergencies; 

recommendations made by women ^s committee to' pass thp 
following reso]>utions part-time appointments -in . 
higher education^, avoidance of generic use of masculine 
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AERA; 



pronouns and the term "man/' on grounds ^hat such ^ 
usage reinforces the Imagery of women a^'SsulD ordinate 
and ultimately invisible persons seldbm in^ positions 
of po-vf^r and authority. • r ' 

resolution passed discontinuing joint program with 
PDK and'PLT due to organi^sations sex discrimination 
Fjractices; ; ^ 

resolution passed to form comikttee to. investigate 
the^ status of women in educational research; 

3. resolution passed ^hat' women be appointed to committees 
Ij: and nominated for elective office commensurate with 

the numt^er of women in>. the assoejiationj ' 

4. resolution passed directing tf^a'^xecutive Officer*, 
to report annually to the Counbl^ on the number of 
women in AERA with an analysis of|: their, roles in 
the association; '1^ 

5. resolution passed "AERA supports )%he policy of open 
recruitment and urges eiroloyers educational researchers 

•to cooperate in spirit and practice to e^d discriminatory 
patterns of hiring and recruiting." 

APGA: 1. Resolution passed that the Strong Vocational Interest 
Blank is discriminatory and that the test be revised. 

1. affirmative action for political science profession; 

2. disapproval ♦of discrimination; 

3. encouragement of active participation of women in 
, association; 

4. supports abolition of nepotism rules; 

5. supports part-time employment; • 

6. supports equality of rates and benefits payment in 
public and private retirement plans; 

7» directs that child dare service be provided at annua^l mtg* ; 
.8. directs that lettel?s of recommendation not include 

references which discriminate on basis of sex^ religion/^^ 
or race; 

9. supports open listing policy , v/hereBy all positions are 
listed in APSA news'lettea;; 

directs search for funds to provide legal counsel; 
directs continuance of v;omen's cdmmittee. 



APSA: 



APA: 



10 
11 



APA has passed many resolution on sex discrimination, notably 
the following: 

1. resolution supporti^ng abortion rights; 

2. resolution, supporting' affirmative action; 

3. reaolution suppqi^ting gay rights; 

4. resolution supporting day care 
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ASA has passed over 32 resolutions on sex dlscriminatiorr. 
They Incltide: 

1. support -of hiring and promotion of women; ^ 

2. equitably awarded graduate stipends;, 
, 3. women ^s study prograihs; 

^. day ^ care centers; 

. 5. flexibility In- teaching" agsignments; 
6* open 'employment of faculty; 
' 7- more womeri t^ advisory and governing boards of association. 

NEA: Tiie. followjjarg recoinpiendatlons.'were referred to NEA Board 
of Directors for implementation as feasible: 

1. NEA and affiliates should reflect 50% female reoresentation 
^ for elected, = appointed and staffins positions; 

2. collective bargaining should be' utilized for attainment 
of women's rights; 

3. NEA and affiliates develop training 'models in leader- 
ship skills for women in program development, management 
and administrative competencies; 

^. NEA develop a slide show on "Women in the Education 
Profession" to be used to increase member awareness; 

5. 'NEA develop information system to secure data on present 
employment status of women at national, local and" 
state levels; 

•6. President to appoint advisory group of goyernance and 
staff to monitor sex discrimination in organization; 

7. create program activities .to create communications and 
support systems among racial and ethnic minority groups 
of women; 

8. support of litigation of women's rights issues; ' 

9. NEA and affiliates" to develop national policy statement* 
on sex stereotyping in schools and work for its inclusion 
in personnel policies of local educational agencies; 

10. NEA and affiliates continue to work for strong regulations 
for enforcement of Title IX, assist in dissemination and 
inform students and teachers; 

11. NEA and affiliates to work for ipas sage and full funding 
of the V/omen's Education Equity Act; 

12. NEA and affiliates to work for inclusion in state and 
federal funding sources programs directed at elimination 
on sex role stereotyping; 

13. HEA and affiliate? to work for inservice training orograms 
in sex stereotyping in collective bargaining agreements 
with, local agencies; 

■1^. NEA and affiliates to provide training for affiliates 
• and members in sex role stereotyping; 

15. NEA and affiliates to develop curriculum materials for 
teachers to correct biased materials in classroom; 

16, Build communications and coalitions with community, 
. groups, and women's groups for collective action for 

eliminating sex role stereotyping; 

17. Build coalitions v/ith groups interested in e^rly child- 
hood education and day care; 

18, Build coalitions with cor-Tiunity groups on inservice 
<^ . Build coalitions with minority women; 
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20., Build coalitions with older women; ' . . 

' 21, support passage o'f ERA; 

22, continue V/omen's Rights Task Force 

VTII. Recommendations for AERA 
The contents of this report suggest the following recommendations 
-for tl^e Commiutee on the Rolt^ and Status of Women to consider: 

j ; Association Affairs 

1. recommend to association the. cortLnuance^ of the Committee on 
the Status and Role of Women; ' ^ 

2. recommend to association a study of the feasibility of a new 
division on minorities and women; 

recommend association to pass, resolutions on antinepotismd^ 
maternity leave, part-time appointments for educational 
researchers; 

^. recommend association to celebrate International Women's 

year ^ith a suggested activity of honoring women educational 
researchers in a special Irssue of Educational Researcher ; 

5. recommend elimination of /sexist language In associ^ation affairs; 

6. recomjnend association to pass resolution condemning age 
discrimination in awarding fellowships and grants; 

7» recommend association to pass resolution on revising test 
instruments with sex bias; 

8. recommend association to provide child care service provisions^ 
at annual meeting; 

9. recommend association to support open listing policy, with all 
listings placed in Educational Researcher ; 

10' recommend association'jto pass resolution on encouraging 
educational institutions to eliminate sex stereotyping; 
f ir» recommend association to support Title IX; 
12. recommend association to support V/omen*s Education Equity Act; 
13* recommend association to support ERA; 

1^}.. recommend association to support research in ^ex role stereotyping 
and sex dif ferenc' es/similarities ; ; ' 

V/omen's Committee Affairs 

1. Committee should consider possibility^ of searching for funds- * 
for part-time staff person to handle v;.omen and minority pro- 
jects in office; 

2. Committee should maintain a clearinghouse on women in profession 
and organization' with updated published list of studies/reports^ 
available to persons inside and outside academic done by commit*tee 
and other persons; 

3. Committee should develop a program to encourage women to enter 
educational research; 
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4. Committee should report yearly to the membership, activities 
undert^^eiiby the committee. This report s^.ould be placed 
in Sducationarl^Researcher ; 

5- The committee should disseminate a booklet, summarizing findings, 
on women in profession and in organization; 0.0/ 

°- The committee should pub listva roster of women in educational • - 
research; 

- 7. The committee should maintain a vitae file for. recomjnendations - 

oo advisory boards and committees;. ' f - • 

a. The committee should .establish a liaison 'with OCR and EEOC; 

- Commltte.e should establish relationships with other professional 
^v/omen's committ-ees; , . . - ^ 

10. Comtoittee should survey women raember.ship for concerns and 
suggestions; 

^^oJJ-^^^^^ should provide information on grievance procedure to^._ 

12. Committee should monitor AERA' in respect to participation of 
women in organization; . ' , , ■ r 

13. Committee should reprimand AERA on not keeping to policy on 
nominating women commensurate with their number in the organ-^ 
ization in the 1975\elections ; . ' uxgon 
Committee Should review existing association policy and guidelines 
for possible ^ex discrimination and sexist wording: 

' tT^llZ iTenlLiT discri^nation complaints 

17' ?o^^^^^ ^!?°''^? provide assistance to women in graduate education; 
17. Commxt.tee should compile a listing of research done on s^x ■ • 
stereotyping, sex dif f erences/simipiarities . . ■ 
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HELPFUL SOURCES 0^ INFORiWION ■. • * ' 

Project on the ^Status ^and Education of Women, Association of 
American Cpfleges. I818 R Street, N.W,,. V/ashington, D.C. . 

^ 20009. Project 'compiles materials on the status and education 
o-f women in higher education. * 

Worn^n Today . National^Press Building, Washington, D.C., 20004. A' \ 
^ \« bi-weekly^newsletter on women in the pews, as well as i?su;e^ ^ « 
•and current events of importance' to women. $l8/year. , • 

pf . » 

AAm\r ,1^2401' Virginia^ Ave. , m^, Washington, D.C. 20037. Compiles 
a listing of women's caucuses and committees in professional- 
associations. 

IJesource Center op Sex Role's in Education, II56 15t^' ?t;.i 

Washington, D.C. 20005. JPublishes occasionally Research y ,^ 

Action iJotes . * ' ' . v ' 

— — — - - - — • ^ < ^ 

Sex Equality in Guidance* Opportunities Project, APQA, JL607 'New 
Hampshire Aye., N.W., -Washington, D.C. 20009. Provides : ^ 
technical assistance to help*^ elemntary and secondary 'school 
counselors and related educational -personnel to recognize- . , 
and change detrimental effects of sex role* 6te2;^eoty^ing. 

Publications. ^ ' , ' ; . 

, ♦ 
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EMPLOYMENT RESOURCES 



1. Federation of Organizations for Professional Women 
13^6 Connecticut Ave., N^V/., Rm 1122 

Wash- , D,C, 20036 
(202) 833-1998 

'*a comprehensive survey of registries of women in various' 
professions ; icontains information on how to set up a registry 
as v/ell as description of existing registries • $5*00 

2. HERS: Higher Education Resource Services 
Brown University 

Providence, RI'Q2912^ 
i;oi--863-2197 

*3oreens applicants for positions; acts as a -nationwide clear- 
inghouse for faculty and administration; founded by a Pord 
grant . 

3. Cooperative College Registry - - * 
Natiortal Center for Higher Education 

One Dupont Circle 
Washington, ;D,C. 2OO36 

*non--proflt organization; Introduces experienced faculty and 
*''staff personnel and new teachers to colleges and universities 
natlonv/ide for pc^sitions" in all areas./ 

k. CATALYST 

6 East 82nd St. - 
New York, New York 10028 
212-628--22OO 

^maintains a national, computerized roster of women age 
2H and over, who have completed at least one year ^of college 
and v/ho seek allotypes of employment 

5 Affirmative Action Register . 

Affirmative Action Services ^ * - 

10 S. Brentwood Blvd. ^ 
* St. Louis, Mo. v63105 
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